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United

= STherapeutics

1110 Spring Street
Silver Spring, MD 20910

NOTICE OF ANNUAL MEETING OF STOCKHOLDERS
The annual meeting of stockholders of United Theusips Corporation will be held at United Therajeitheadquarters, 1110 Spring

Street, Silver Spring, Maryland 20910, on Tuesdaye 26, 2007, at 9:00 a.m. for the following psgm
To elect two Class Il directors for terms expirgtghe 2010 annual meeting of stockholders. Our@oéDirectors has nominated

the following persons for election as Class Il diogs at the meeting: Christopher Causey and R.®ay; and

1.
To consider and act upon such other business apropgrly come before the annual meeting

Only stockholders of record at the close of busirmsMay 1, 2007, are entitled to notice of, anddte at, the meeting

2.
WHETHER OR NOT YOU EXPECT TO ATTEND THE MEETING, YO U ARE REQUESTED TO FILL IN, SIGN, DATE

AND RETURN THE ENCLOSED PROXY CARD IN THE ACCOMPANY ING PRE-PAID ENVELOPE AS PROMPTLY AS
POSSIBLE TO ENSURE THAT YOUR SHARES ARE REPRESENTEDAT THE MEETING.
TO ATTEND THIS MEETING.

ALL STOCKHOLDERS ARE EXTENDED A CORDIAL INVITATION
By Orderof the Board of Director

e

Paul A. Mahor
Secretary

May 1, 2007
Silver Spring, Maryland




UNITED THERAPEUTICS CORPORATION
1110 Spring Street
Silver Spring, MD 20910

PROXY STATEMENT FOR ANNUAL MEETING OF STOCKHOLDERS

This proxy statement and enclosed proxy are fuetisin or about May 1, 2007, to stockholders of éthitherapeutics Corporation in
connection with the solicitation by the Board ofé&itors of United Therapeutics of proxies to beedait the 2007 annual meeting of
stockholders. The annual meeting will be held oastay, June 26, 2007, beginning at 9:00 a.m. EaBylight Savings Time at our
corporate headquarters, located at 1110 SpringtS®éver Spring, Maryland 20910.

If the enclosed proxy card is properly executed ratalrned prior to the meeting, the shares reptedéy the proxy card will be voted
accordance with the stockholder’s directions, fanpidirections are indicated, the shares will beed in accordance with the recommendation
of our Board of Directors as specified in this pratatement. The stockholder giving the proxy In@sgower to revoke the proxy at any time
before it is exercised by delivering to the Seaxetd United Therapeutics at the above addresgeitwritten notice of revocation or a duly
executed proxy bearing a later date. If a stocldroticides to attend the annual meeting and wishasange his or her proxy vote, the
stockholder may do so by voting in person at theting.

We will bear the cost of soliciting proxies. Cop@ssolicitation materials may be furnished to ek custodians, nominees and other
fiduciaries for forwarding to beneficial ownerssifares of our common stock, and normal handlinggelsamay be paid for such forwarding
service. Officers and other employees of Unitedrapeutics may solicit proxies in person or by thape, fax, email or regular mail, and tl
will receive no additional compensation if theystn At the close of business on May 1, 2007 (thect®d Date”), there were 20,782,575
shares of our common stock outstanding and entitlledte at the annual meeting. Only stockholdérecord at the close of business on the
Record Date will be entitled to vote, either inqmer or by proxy, at the annual meeting, and eaaleshill have one vote.

Election of Directors

Our Board of Directors consists of eight membeidiardivided into three classes of directors. Atreannual meeting of stockholders,
members of one of the classes, on a rotating basiglected for a three-year term. At this meet@tyistopher Causey and R. Paul Gray are
nominees for election as Class Il directors fomt®expiring at the 2010 annual meeting of stockérsid

Proxies may not be voted for a greater number fqres than the number of nominees named. Proxiessenting shares held as of the
Record Date that are returned duly executed willdted, unless otherwise specified, in favor osthivo nominees for our Board of
Directors. All of the nominees are current memlodrsur Board of Directors.

Unless otherwise instructed on the proxy, it isititention of the persons named in the proxy te\be shares represented by each
properly executed proxy for the election of the p@vsons named as nominees. If the proxy cardimediand returned without any direction
given, shares of stock represented by the proxybeilvoted FOR the election of the two homineesethon the proxy card. Each of the
nominees has consented to be named herein andtiaw®to serve on our Board of Directors, if edglctlt is not anticipated that any nomii
will become unable or unwilling to accept his or hemination or election. If such an event shouwdus, the persons named in the proxy
intend to vote for the election of, in such nomisestead, such other person as is recommendeeé ®dard of Directors by our Board of
Directors’ Nominating and Governance Committee.




THE BOARD OF DIRECTORS UNANIMOUSLY RECOMMENDS
THAT THE STOCKHOLDERS VOTE “FOR” THE ELECTION OF TH E
NOMINEES AS CLASS Il DIRECTORS OF UNITED THERAPEUTI CS.

The following table presents information concerniragsons nominated for election as directors ofédhi herapeutics and for those
directors whose terms of office will continue aftee meeting, including their current membershigcommittees of our Board of Directors,
principal occupations or affiliations during thetdive years or more, and certain other directpssheld. For additional information
concerning the nominees for directors, includiregktownership and compensation, see the tableteeritiDirector Compensation in Fiscal
Year 2006’ and“ Beneficial Ownership of Common Stockand the section entitldeCompensation Discussion and Analysidielow.

Nominees for Election at the 2007 Annual Meeting 8fockholders

Christopher Causey, M.B.A. Chairman, Compensation Committee

Age 45 Member, Audit Committee
Mr. Causey has served as the Principal of Causeg@tum, &
professional services organization providing sgiat@lanning
and marketing advice to the healthcare industngesP002.
Previously, Mr. Causey served as a senior markeficer for
a variety of healthcare and technology companiesnR2001 tc
2002, Mr. Causey served as the Chief Marketingo®fffor
Definity Health Incorporated. From 1999 to 2001, KZausey
served as the Vice President for Marketing for Etiég.com
Incorporated. From 1997 to 1999, Mr. Causey seasgetthe
Vice President for Marketing for Allina Health Sgst
Incorporated. Prior to 1997, Mr. Causey servedadirector
of Marketing and Account Management for Blue Crasd
Blue Shield of Minnesota. Mr. Causey has served dsited
Therapeutics director since 20(

R. Paul Gray Chairman, Audit Committee

Age 43 Member, Compensation Committee
In 2002, Mr. Gray founded Core Concepts, LLC, atsgic and
financial consulting firm, and he has continueddove as its
managing member. Since August 2005, Mr. Gray hasdes
a director of TenthGate, Inc., a private medicatiimy
company. Since March 2006, Mr. Gray has servednasr@an
of the Board of Red Branch Technologies, Inc.,ieape travel
technology company. Since July 2006, Mr. Gray leages] as a
director of Elevated Security, Inc., a private gyesolutions
company. From May 2004 to May 2005, Mr. Gray seraeaxhe-
year term as a director of Earth Search Scienoes,d publicly
traded company. From September 2001 to May 2004Qvay
served as Director and Chief Financial Officer over3
Medical Products, Inc., a publicly traded compdfnpm 2003
to November 2004, Mr. Gray served as a directofentica
Software, Inc., a publicly traded company until toenpletion
of a merger transaction in November 20




From 1999 to 2001, Mr. Gray served as a Directadr@hief
Financial Officer of Millennium Health Communicatis, Inc.,
a start-up high technology company whose seleeli@tual
properties were purchased and were operated byrBowe
Medical Products, Inc. In 2001 and until May 200%, Gray
also served as a Director and Chief Financial ©ffaf Reli-
Communications, Inc., which operated telecommuitoat
properties. Reli-Communications filed for bankryptc
protection in 2002 subsequent to Mr. Gray’s departirom
1985 to 1999, Mr. Gray practiced as a Certifiedleub
Accountant at Ernst & Young LLP, KPMG LLP and Beérs
Cutler LLP. The Board of Directors has determirteat he is al
audit committee financial expert as defined untlerrtiles and
regulations of the Securities and Exchange Comonsaind
meets the financial sophistication requiremenheflisting
standards of the NASDAQ Stock Market, Inc. (“NASDAQ
He has served as a United Therapeutics directoe £603.

Directors Continuing in Office

Raymond Dwek, F.R.S. Member, Nominating and Governance Committee

Age 65 Professor Dwek is a Fellow of the Royal Societyndlon, and
currently serves as Director of the Glycobiologsgtitute,
Professor of Biochemistry. From 2000 to 2006, Pssde Dwek
served as head of the Department of Biochemisttiyeat
University of Oxford. Professor Dwek has been s&gvn
various positions at the University of Oxford sirk@66. In
1988, Professor Dwek was the scientific founde®rford
GlycoSciences PLC, which was publicly traded onltbedon
Stock Exchange, and he served as a member of @R
Directors until its sale in 2003. He is also th®@2Kluge Chair
of Technology and Society at the U.S. Library oh@ress.
Professor Dwek and his team at Oxford Universit/tae
discoverers of our glycobiology platform. He hassed as a
United Therapeutics director since 2002 and hiseciiiterm
expires in 2008.

Roger Jeffs, Ph.D. Dr. Jeffs joined United Therapeutics in Septem!t898las

Age 45 Director of Research, Development and Medical.Jeffs was
promoted to Vice President of Research, Developraedt
Medical in July 2000, and to President and Chieéi@png
Officer in January 2001. From 1995 to 1998, Drfsleforked
at Amgen, Inc. as Manager of Clinical Affairs andsaciate
Director of Clinical Research, where he servedasaorldwide
clinical leader of the Infectious Disease ProgrBmior to
Amgen, Dr. Jeffs worked in the clinical researcbugr of
Burroughs Wellcome Co. He has served as a United
Therapeutics director since 2002 and his curremnt gxpires in
2008.




Raymond Kurzweil
Age 59

Christopher Patusky, J.D., M.G.A.
Age 43

Martine Rothblatt, Ph.D., J.D., M.B.A.

Age 52

Louis Sullivan, M.D.
Age 73

Mr. Kurzweil is an inventor, entrepreneur and autland has
created several important technologies in theiciglf
intelligence field. He has received the Nationaldlleof
Technology, the MIT-Lemelson Prize, fourteen honpra
doctorates and honors from three U.S. PresidentsKiMzweil
was selected as a 2002 inductee into the Natiowahitors Hall
of Fame. Since 1995, Mr. Kurzweil has served asthief
Executive Officer of Kurzweil Technologies, Inc.texhnology
development firm. He also serves as a member dBtiaed of
Directors of Inforte Corp., a publicly traded tectogy
consulting company. He has served as a United pbatis
director since 2002 and his current term expire20@9.

Vice Chairman

Lead Director

Chairman, Nominating and Governance Committee
Member, Audit Committee

Professor Patusky is the Executive Director ancemlrer of
the faculty of the Fels Institute of Governmenttet University
of Pennsylvania, where he has worked since Jarl@1. He
has served as a United Therapeutics director 2862 and his
current term expires in 2008.

Chairman

Dr. Rothblatt started United Therapeutics in 1986 has
served as Chairman and Chief Executive Officeresite
inception. Prior to creating United Therapeutid¢e sreated ar
served as Chairman and Chief Executive Officerinfti$
Satellite Radio. Her bookour Life or Mine: How Geoethics
Can Resolve the Conflict Between Public and Private Interests
In Xenotransplantation , was published by Ashgate in 2004. .
has served as a United Therapeutics director 4i886 and her
current term expires in 2009.

Member, Compensation Committee

Member, Nominating and Governance Committee

Dr. Sullivan currently serves as a Director of Henr

Schein, Inc., BioSante Pharmaceuticals, Inc., litdsb Inc. and
Emergent BioSolutions, Inc., all publicly tradedmuanies.

Dr. Sullivan was the founding President of Morero8gshool
of Medicine, from 1981 to 1989 and 1993 to 2002i he is
now President Emeritus of Morehouse School of Madic

Dr. Sullivan was also founder and Chairman of Mabic
Education for South African Blacks, Inc., a membgkthe
National Executive Council for the Boy Scouts of énica, anc
a member of the Board of Trustees of the Littledieaof
America. Dr. Sullivan served as Secretary of thidddhStates
Department of Health and Human Services from 1988803.
He has served as a United Therapeutics directoe 2602 and
his current term expires in 2009.




Director Independence

Our Board of Directors has determined that: (i) Mausey and Mr. Gray are “independent” in accordamith Rule 4200(a)(15) of the
NASDAQ listing standards; (ii) Dr. Jeffs and Dr. tRblatt are no“independent” in accordance with Rule 4200(a)(15he NASDAQ listing
standards, due to Dr. Jeffs’ employment as ourithgasand Chief Operating Officer and Dr. Rothi$a¢tmployment as our Chairman and
Chief Executive Officer; (iii) Raymond Kurzweil it “independent” in accordance with Rule 4200(8)@f the NASDAQ listing standards
due to certain payments received in connection thighmarketing and consulting agreements desciibéte section entitletCertain
Relationships and Related Transactic’ below; and (iv) Dr. Sullivan, Professor Dwek and Profed2atusky, who are not standing for
election at the 2007 annual meeting, are “indepetidsder Rule 4200(a)(15) of the NASDAQ listingustiards.

Lead Director

Professor Christopher Patusky serves as our Leattor. Professor Patusky also serves as the Chiafithe Nominating and
Governance Committee. The charter of the Nominatimg) Governance Committee requires that the Coma'stChairman convene and
preside over regular meetings of the independeattdirs and, when serving in such capacity, thisgreis referred to as the Lead Director of
our Board of Directors. The Lead Director organiaed chairs meetings the independent directorddkatplace at least quarterly where
company business can be discussed outside thenpeegkthe non-independent directors and membersaobhgement. The Lead Director
also serves as the official liaison between theethdent directors and members of management.

Committees of our Board of Directors

Our Board of Directors has established an Audit Gittee, a Compensation Committee, and a NominaihthGovernance Committee.
Our Board of Directors has determined that all merslof these committees meet the definition of émehdence” set forth in Rule 4200(a)
(15) of the NASDAQ listing standards. In additi@uy Board of Directors has determined that the AGdimmittee members meet the
independence standards set forth in Rule 10A-3(lof(the Securities Exchange Act of 1934, as aménde

The charter for each committee may be accessettaiamally in the “Corporate Governance” sectiortted “About” page of our website
located at http://www.unither.com, or by writingue at United Therapeutics Corporation, Attenti®acretary, 1110 Spring Street, Silver
Spring, Maryland 20910.

Audit Committee
Members: R. Paul Gray (Chair), Christopher Caubef.A., and Christopher Patusky, J.D., M.G.A.

The Audit Committee of our Board of Directors heid meetings during 2006. The Audit Committee’passibilities include:
(a) assisting our Board of Directors in its ovelnsigesponsibilities regarding the integrity of dmancial statements and the independent
registered public accounting firm’s qualificatioausd independence; (b) preparing the report reqliyettie Securities and Exchange
Commission for inclusion in our annual proxy stagei (c) retaining and terminating our independertitors; (d) approving in advance all
audit and non-audit services to be performed byritiependent auditors; (e) approving related paatysactions; and (f) performing such
other functions as our Board of Directors may friimme to time assign to the Audit Committee. Our Bbaf Directors has determined that
Mr. Gray, the Audit Committee Chairman, is an “dwdimmittee financial expert” as defined in theesuind regulations of the Securities and
Exchange Commission. All of the members of the Cdattem meet the financial sophistication requireraarftthe NASDAQ listing standarc




Compensation Committe
Members: Christopher Causey, M.B.A. (Chair), R.IRanay, and Louis Sullivan, M.D.

The Compensation Committee of our Board of Directald three meetings during 2006. The Compens&tonmittee’s
responsibilities include: (a) overseeing our ind@entompensation plans and equity-based planggdisting our Board of Directors in
ensuring that a proper system of long-term andtgleam compensation is in place to provide perfarogaoriented incentives to attract and
retain management, and that compensation plareparepriate and competitive and properly refleetabjectives and performance of our
management; (c) discharging our Board of Directmrsponsibilities relating to compensation of ouniéd Executive Officers; (d) evaluati
our Chief Executive Officer and setting her rematien package; (e) preparing an annual report esutive compensation for inclusion in
our annual proxy statement; (f) making recommeidatto our Board with respect to incentive-compgosalans and equity-based plans;
and (g) performing such other functions as our BadDirectors may from time to time assign to @@mpensation Committee. As part of its
responsibilities, the Compensation Committee adsténs our 1997 Equity Incentive Plan, as amendddestated (the “Amended and
Restated Equity Incentive Plan”).

Nominating and Governance Committe
Members: Christopher Patusky, J.D., M.G.A (Ch&agymond Dwek, F.R.S., and Louis Sullivan, M.D.

The Nominating and Governance Committee of our BadDirectors held one meeting during 2006. Thenimating and Governance
Committee’s responsibilities include: (a) assisting Board of Directors in determining the desiesgerience, mix of skills and other
gualities to ensure appropriate composition of®eard of Directors, taking into account current nbens of our Board of Directors and our
specific needs; (b) identifying qualified individeaneeting those criteria to serve on our BoarBioéctors; (c) proposing to our Board of
Directors a slate of nominees for election by tioelsholders at the annual meeting of stockholdedspospective director candidates in the
event of the resignation, death, removal or ret@etof directors or a change in the compositiomiregnents of our Board of Directors;

(d) reviewing candidates nominated by stockholdi@rglection to our Board of Directors and stockleslproposals submitted for inclusion in
our proxy materials; (e) developing plans regardirggsize and composition of our Board of Directmmd its committees; (f) proposing to our
Board of Directors to serve as chairpersons andhlmesron committees of our Board of Directors; @jrdinating matters among committ
of our Board of Directors; (h) reviewing managenmsntcession plans; (i) developing, evaluating @edmmending to our Board of Direct:
and monitoring all matters with respect to our gaaace; (j) monitoring our compliance with our legad regulatory obligations; (k) serving
as the Qualified Legal Compliance Committee witthiea meaning of 8307 of the Sarbanes-Oxley Act @22@) conducting certain
independent investigations into allegations of malkeiolations; and (m) performing such other ftions as our Board of Directors may from
time to time assign to the Nominating and Govereabommittee. The Nominating and Governance Comentiél consider stockholder
recommendations for directors submitted in compkawith the procedure for nominating a directore Phocedure for nominating a director
at the 2008 annual meeting of stockholders is dwsttin the section entitléirector Nominations” below.

Meetings of our Board of Directors

In addition to the meetings of its committees, Baard of Directors held six meetings during 2008.dérectors attended every meeting
of the Board of Directors and every committee nmggtor the committees on which they served during2D05-2006 Board service year. In
accordance with applicable NASDAQ rules, the incdejemt members of our Board of Directors met withmahagement present




four times during 2006. We do not have a formalgyolegarding directors’ attendance at annual stolders meetings. Although our Board
of Directors encourages all members of our BoarBitgctors to attend such meetings, their attenelémaot mandatory. Six members of our
Board of Directors attended the 2006 annual meetirgjockholders.

Non-Employee Director Compensation
Description of Noi-Employee Director Compensation

Our directors play a critical role in guiding otragegic direction and overseeing our managemeste® developments in corporate
governance and financial reporting have resultegzhiincreased demand for highly qualified and petiga public company directors.

The many responsibilities and the substantial toramitment of being a director require that we mevadequate compensation
commensurate with our directors’ workloads and efymity costs. Our non-employee directors are camspted based upon their levels of
participation and responsibilities with respecbtw Board of Directors, including service on contags of our Board of Directors. Non-
employee directors receive a combination of annash retainers and stock option grants in amobatscbrrelate to the responsibilities of
each director in his or her service to United Thetdics. In addition to this compensation, membéimur Board of Directors are also eligible
for reimbursement of expenses incurred in connedtiibh attendance at Board of Directors and conmaaitheetings and related activities, in
accordance with our policy. Our two employee dmestDr. Rothblatt and Dr. Jeffs, receive no addiil compensation for their service as
directors.

The following table describes our compensation tgas for non-employee directors during 2006. Tumpensation arrangement was
approved by our Board of Directors in April 2005lawill remain in effect for 2007:

Non-Employee Director Compensation

Stock Option Awards(3)
Annual Cash Initial (#) Annual (#)
Board Membership $25,00( 20,00( 15,00(
Lead Director(1 $25,00( — —
Committee Chairmanship(z
Audit Committee $20,00( — —
Compensation Committe $15,00( — —
Nominating and Governance Commit $10,00(¢ — —
Committee Membership(2
Audit Committee $10,00(¢ — —
Compensation Committe $ 7,50C — —
Nominating and Governance Commit $ 5,00C — —

(1) Compensation for service as Lead Director is paigddition to amounts for Board membership andifor committee chairmanship or
membership.

(2) Committee chairmen receive the compensation inglickdr committee chairmanship in lieu of the congagion for committee
membership. Compensation for committee chairmaremipcommittee membership is paid in addition toants for Board
membership.

(3) Awards are granted once per year on the date afrihaal meeting of stockholders.

Our non-employee directors receive stock optiomigrander our Amended and Restated Equity InceRiar. Non-employee directors’
initial and annual stock option awards are gramtild an exercise price equal to the closing priteus common stock as reported on the
NASDAQ Stock Marke




on the date of our annual meeting of stockholdEnsse stock options will fully vest only if the éator attends at least 75% of the meeting
our Board of Directors and his or her Board of Bioes committee meetings from the time of grantl ti¢ next annual meeting of
stockholders. During 2006, we granted options taipase 90,000 shares to our current non-employeetdis, with an exercise price of
$55.40 per share.

Directors may also be compensated for special msggts delegated by our Board of Directors. No suchpensation was paid during
2006.

The following table lists the 2006 compensatiomedrby each non-employee director:

Non-Employee Director Compensation in Fiscal Yedd(6

Option
Fees Earned or Awards
Name Paid in Cash ($)(1) ($)(2) Total ($)

Christopher Cause $ 50,00( $ 302,1453) $ 352,14
Raymond Dwel 30,00( 302,1454) 332,14¢
Paul Gray 52,50( 302,1455) 354,64¢
Raymond Kurzwei 25,00( 302,14%(6) 327,14¢
Christopher Patusk 70,00 302,1457) 372,14¢
Louis Sullivan 37,500 302,1458) 339,64¢
Total $265,00( $1,812,87( $2,077,87(

(1) Includes annual cash retainer and fees for sexingur Board of Directors and committees of ouri@a# Directors (and, in the case of
Christopher Patusky, for serving as Lead Director).

(2) Includes annual stock option grants for all memloéisur Board of Directors. Represents the amofintbmpensation cost recognized
us in fiscal 2006 related to stock option awardmged in fiscal 2006 and prior years, in accordamite SFAS No. 123R. For a
discussion of valuation assumptions see Note @&k&tidder Equity to our 2006 Consolidated Finan&i@tements included in our
Annual Report on Form 10-K for the year ended Ddwem31, 2006.

(3) The grant date fair value, pursuant to SFAS NoR] 28 the stock option awards issued to Mr. Causdiscal 2006 was $302,145. As
of December 31, 2006, Mr. Causey had 31,750 optotstanding, of which 16,750 were exercisable.

(4) The grant date fair value, pursuant to SFAS NoRL28 the stock option awards issued to Prof. Dimefiscal 2006 was $302,145. As
of December 31, 2006, Prof. Dwek had 73,439 optawistanding, of which 58,439 were exercisable.

(5) The grant date fair value, pursuant to SFAS NoR] 28 the stock option awards issued to Mr. Grafisoal 2006 was $302,145. As of
December 31, 2006, Mr. Gray had 40,000 optionstantting, of which 25,000 were exercisable.

(6) The grant date fair value, pursuant to SFAS NoR], 28 the stock option awards issued to Mr. Kurzwefiscal 2006 was $302,145. /
of December 31, 2006, Mr. Kurzweil had 40,077 apgioutstanding, of which 25,077 were exercisable.

(7) The grant date fair value, pursuant to SFAS NoR] 28 the stock option awards issued to Prof. Rgtusfiscal 2006 was $302,145. As
of December 31, 2006, Prof. Patusky had 63,33%ngtbutstanding, of which 48,333 were exercisable.

(8) The grant date fair value, pursuant to SFAS NoR] 28 the stock option awards issued to Dr. Sufiiirafiscal 2006 was $302,145. As
of December 31, 2006, Dr. Sullivan had 65,854 aytioutstanding, of which 50,854 were exercisable.
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Stockholder Communication with Director

We do not have a process by which stockholderssaag communications directly to our Board of Dioest Instead, stockholders are
encouraged to address any communications withtdin®to our Secretary by overnight mail, acceptaigeature required, at United
Therapeutics Corporation, Attention: Secretary,QL$pring Street, Silver Spring, Maryland 20910. Beeretary will process and direct the
communication to the appropriate director, offioeemployee for response. Stockholders will recaiveritten acknowledgement from the
Secretary upon receipt of such written communicat®&tockholders have the option of reporting come@nonymously and confidentially.

Beneficial Ownership of Common Stock

The following table sets forth certain informatias of March 31, 2007 (unless otherwise specifieith respect to the beneficial
ownership of our common stock by each person whémesv beneficially owns more than 5% of the outdtag shares of our common sto
each director and nominee, each of our Named ExecOfficers (which, for 2006, included our Chietdeutive Officer, our current Chief
Financial Officer, our former Chief Financial Offic who resigned this position in 2006, our Presiéged Chief Operating Officer and our
Executive Vice President, Strategic Planning andega Counsel) and all of our directors and exgeutifficers as a group. Unless otherwise
noted, the address of each person listed belowriaddress.

Percentage of
Number of Shares

of Common Stock Outstanding
Name Beneficially Owned(1) Shares(2)
Janus Capital Management, LLC(3) 2,561,75! 12.4%

151 Detroit Street
Denver, Colorado 80206

Fred Alger Management, Inc.(3)(4) 1,700,00( 8.2%
111 Fifth Avenue
New York, New York 10003

Delaware Management Holding(3) 1,691,93( 8.2%
2005 Market Street
Philadelphia, Pennsylvania, 19103

Ziff Asset Management, L.P.(3)(5) 1,550,81! 7.5%
283 Greenwich Avenue
Greenwich, Connecticut 06830

GLG Partners LP(3)(6) 1,545,49; 7.5%
1 Curzon Street
London, W1J 5HB, England

Morgan Stanley(3)(7) 1,514,86¢ 7.3%
1585 Broadway
New York, New York 10036

Martine Rothblatt(8) 1,516,11: 6.6%

Kingdon Capital Management(3)(9) 1,234,40( 6.0%
157 West 57" Street, 30 Floor
New York, New York 10019

Deutsche Bank AG(3) 1,126,50° 5.4%
Taunusanlage 12 D-60325
Frankfurt, AM Main Germany I8

Shumway Capital Partners LLC(3) 1,087,22¢ 5.2%
One Fawcett Place
Greenwich, Connecticut 06830

Roger Jeffs(10) 298,641 1.3%
Fred Hadeed(11) 201,00z *
Paul Mahon, J.D.(12) 158,23: *
Raymond Dwek, F.R.S.(13) 58,43¢ *
Christopher Patusky, J.D.(14) 52,182 *
Louis Sullivan, M.D.(15) 50,854 *
John Ferrari(16) 25,86¢ *
R. Paul Gray(17) 25,000 *
Raymond Kurzweil(18) 20,50C *
Christopher Causey(19) 18,25(C *
All directors and executive officers as a group ffetsons)(20) 2,425,08¢ 10.6%

* Less than one percent.

(1) Beneficial ownership is determined in aceorck with the rules of the Securities and Excha@@wgamission and generally includes ownership ofdtsisares over which the person has sole or
shared voting or investment power. Beneficial owhgr also includes ownership of shares of stock
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subject to rights, options and warrants currertigreisable or convertible, or exercisable or cotibler within 60 days after March 31, 2007. Excejpiene indicated otherwise, and subjec
community property laws where applicable, to ounkledge, the persons listed in the table above balevoting and investment power with respech@rtshares of common stock.

(2) Ownership percentage is based on 22,93%Bages of common stock outstanding on March 317 200s, as to the holder thereof and no othergmerthe number of shares (if any) that the
person has the right to acquire as of March 317260within 60 days after March 31, 2007, throtigh exercise of stock options or other similar tsgh

(3) Beneficial ownership information obtainedrfr a Schedule 13G, or amendment thereto, filedhéynamed beneficial holder between January 200Aant2007. This information is as of the
Schedule 13G filing date.

(4) The Schedule 13G was filed on behalf of Fxégkr Management Inc., Alger Associates, IncorpedaFred Alger & Company and Fred M. Alger lll.eraddress of principal business office for
each of these Reporting Persons is 111 Fifth Aventfe Floor, New York, New York 10003.

(5) The Schedule 13G was filed on behalf of Zifset Management, L.P., PBK Holdings, Inc., PHlilKorsant and ZBI Equities, L.L.C. The addresgwificipal business office for each of these
Reporting Persons is 283 Greenwich Avenue, Grednwionnecticut 06830.

(6) The Schedule 13G was filed on behalf of Ge&3tners, LLC, Noam Gottseman, Pierre LagrangeEamahanuel Roman. The address of the principal basioice for each of these Reporting
Persons is 1 Curzon Street, London W1J 5HB, Uri{teddom.

(7) The Schedule 13G was filed on behalf of Mor&tanley and Morgan Stanley & Co. Internationalited. The address of principal business offiaeM@rgan Stanley is 1585 Broadway, New
York, New York 10036 and 25 Cabot Square, Canargiyihondon E14 4QA, England for Morgan Stanley & C

(8) Includes 85,681 shares and 1,468 currextdyaisable options to purchase shares held by Bthiftatt's spouse. Dr. Rothblatt disclaims benefiownership of all shares and options held by her
spouse. Also includes 200,133 shares held in maggounts, of which 68,531 are subject to a pledgeement.

(9) The Schedule 13G was filed on behalf of Kiog Capital Management, LLC and Mark Kingdon. THdrass of principal business office for each oféhReporting Persons is 152 West'57
Street, 50" Floor, New York, New York 10019.

(10) Includes currently exercisable optionsuecpase 286,174 shares. Also includes 11,315 shafésn a margin account, of which 7,815 are suttiiea pledge agreement.
(11) Includes currently exercisable optionsuocpase 200,002 shares.

(12) Includes currently exercisable optionsuocpase 145,232 shares. Also includes13,000 shatésn a margin account, of which 12,000 are stttife a pledge agreement.
(13) Includes currently exercisable optionsudecpase 25,869 shares.

(14) Includes currently exercisable optionsuocpase 58,439 shares. Also includes 3,850 shatdsrha margin account.

(15) Includes currently exercisable optionsuochpase 48,333 shares.

(16) Includes currently exercisable optionsudecpase 50,854 shares.

(17) Includes currently exercisable optionsuocpase 25,000 shares.

(18) Includes currently exercisable optionsuocpase 20,500 shares.

(19) Includes currently exercisable optionsudecpase 16,750 shares. Also includes 1,800 shatésrha margin account.

(20) Includes currently exercisable optionsuocpase 2,193,069 shares.

Compensation Committee Report

The Compensation Committee of our Board of Directaas reviewed and discussed the Compensationd3iscuand Analysis required
by Item 402(b) of Regulation S-K and contained waittnis Proxy Statement with management and, basesiich review and discussions, our
Compensation Committee recommended to our BoaRirettors that the Compensation Discussion and ysmabe included in this Proxy
Statement and incorporated into our Annual Repoffarm 10-K for the fiscal year ended December2BD6.

Compensation Committe
Christopher Causey
(Chair)

R. Paul Gray

Louis Sullivan
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Compensation Discussion and Analys

Our compensation philosophy is to create apprapitatentives for our executive officers to bothiagh desirable goals for our
company and to remain as executive officers fob#efit of our company.

Our Named Executive Officers, a group comprisedwfChief Executive Officer, our Chief Financialfioér, and the three other most
highly compensated executive officers in 2006 thesfollowing five individuals:

Martine Rothblatt, Ph.C Chief Executive Office

Roger Jeffs, Ph.L President and Chief Operating Offic

Fred Hadeed Former Executive Vice President, Business Develaprard
Former Chief Financial Office

Paul Mahon, J.D. Executive Vice President, Strategic Planning andeEa
Counsel

John Ferrar Chief Financial Officer and Treasui

This Compensation Discussion and Analysis will ldise material information about our compensatiojeaiives and policies for our
Named Executive Officers, including executive pagidions and processes, compensation guiding plascand all elements of our execu
compensation program.

Executive Pay Decisions and Process
Role of the Compensation Committee

The Compensation Committee of our Board of Direc{tine “Compensation Committee” or “Committee”) maes our compensation
plans and policies, annually reviews and approlleteaisions concerning compensation for our NafBeecutive Officers and administers
our stock option plans, including reviewing and @ng stock option grants to our Named Executiiécérs and employees. The
Compensation Committee’s Charter, which is periaitiiaeviewed and revised by our Compensation Catemiand our Board of Directors,
outlines the Committee’s specific responsibiliti€ee Charter for the Compensation Committee magdsessed electronically in the
“Corporate Governance” section of the “About” paf@ur website located at http://www.unither.com.

Use and Role of Outside Advisors

The Compensation Committee has the authority tagaghe services of outside advisers, experts traifor assistance in determin
the compensation of our Named Executive Officarsadcordance with this authority, the Committeedy engages Compensia, Inc. as its
independent compensation consultant to advise opensation practices and policies. Compensia doesdvise our management or
perform other services for our company. For 200@n@ensia performed the following tasks for us:

* Reviewed the Compensation Committee Chairman’sGinief Executive Officer's executive compensatiocommendations;
* Prepared tally sheets for our Named Executive exf§ic
« Advised the Compensation Committee on implemematiche Supplemental Executive Retirement Plan;

» Assisted with the preparation of this Compensab@tussion and Analysis;
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« Assisted in development of John Ferrari's compénsgtackage upon promotion to Chief Financial Gffic
» Assisted in development of Fred Hadeed's severpackage upon retirement;
* Reviewed and assembled peer groups of companieéefmhmarking of executive compensation; and

« Conducted quarterly financial performance analysis.

Meetings of the Compensation Committee

At a minimum, the Compensation Committee meetsettimes each year. The Compensation Committee riveieesto determine the
cash and equity incentive bonus compensation foNauned Executive Officers, which is awarded biadly. For 2006, the Committee met
at the end of 2005 to determine base salaries axihmam cash and equity incentive bonus targetsdioNamed Executive Officers. The
Committee acts by unanimous consent resolutiondmtwneetings.

Role of Our Chief Executive Officer in CompensatiorDecisions

Our Chief Executive Officer, Dr. Rothblatt, is riovolved in making determinations about her own pensation, but her
recommendations are considered regarding the pedpmempensation of our other Named Executive QHicEhe ultimate decision regard
all executive compensation rests with the Committee

Compensation Guiding Principles
Executive Compensation Philosophy

Our executive compensation program is designedhaae four primary objectives: (i) attract andaietexecutive officers capable of
leading United Therapeutics to the ultimate fulfiéint of our business objectives; (ii) offer comipeti compensation opportunities that rew
individual contributions and corporate performan(@@;align the interests of executive officersdastockholders through long-term equity
compensation; and (iv) ensure that total compemsasi commensurate with the performance and vakested for stockholders. In furthera
of this last objective, the Compensation Committekeves that substantial portions of total powrtompensation for our Named Executive
Officers should be “at risk”, or dependent on ociniaving pre-determined goals.

In addition to the objectives described above,awuary 4, 2006, our Board of Directors ratifiedragmsal developed by the
Compensation Committee to establish five overagirinciples intended to embody our highest stiatpgorities and that could be adapted
for use in compensation determinations startin0@6. We call these five principles our Five StgateObjectives. We believe these
objectives are critical to promoting stockholdelueain a relatively small and rapidly growing comga

Five Strategic Objectives

« Achieve annual growth in the top quintile of ouepgroup

« Communicate accurately and effectively our clinicdbrmation to prescribers

« Develop and manufacture the best possible medidinasour intellectual property platforms
« Conduct the most insightful, clinically meaningftibls

« Operate with the highest ethical standards

Our Five Strategic Objectives were distilled fragn strategic objectives, or “milestones”, that wesed as the basis for compensation
decisions prior to 2006. The Compensation Commiitdeved that
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condensing the previous ten objectives to five wanbke it easier for the Committee to apply thectdyes in making compensation
decisions and also give our employees a clearstegic focus. The Five Strategic Objectives arel tisgyuide the determinations of the
Compensation Committee in two ways. First, the Cemsation Committee uses the Five Strategic Obgstio establish the five performai
metrics that, in turn, are used to determine tkiellef payout under the cash-based incentive bpnogram known as our Company-wide
Milestone Incentive Bonus Program. These performanetrics are meant to challenge our Named Exex@fficers; therefore, they are
difficult to meet. For 2006, 60% of these metricrgvachieved. This program is described in deiahé section entitletl Milestone Bonus
Compensationbelow. Second, the Committee looks generally tdHilve Strategic Objectives when it is called upomiake more subjective
determinations regarding equity incentive bonuspemsation for our Named Executive Officers othantbur Chief Executive Officer,

Dr. Rothblatt. Equity incentive bonus compensafmmDr. Rothblatt is determined at the end of ecalendar year in accordance with a
formula set forth in her employment agreement,masraled, based on the average closing bid priceroftock for the month of December.
Benchmarking of Compensation and Other Factors Affeting Compensation Decisions

As one factor in its compensation decisions, them@ensation Committee benchmarks the compensatamtiges of two peer groups in
order to assess the competitiveness of proposeddadaries, annual maximum cash incentive bongstsiand annual maximum equity
incentive bonus targets for our Named Executived®f§. The first peer group (the “Similarly Situd&teeer Group”) includes
biopharmaceutical and biotech companies that & lmarket competitors for executive talent andferin a similar range with respect to
several metrics, principally market capitalizatioevenues, and number of employees. For 2006,ithiéiaBy Situated Peer Group was
comprised of the following companies:

» Charles River Laboratories, Inc.

< Encysive Pharmaceuticals Inc.

» Integra LifeSciences Holdings Corporation

« King Pharmaceuticals, Inc.

« Ligand Pharmaceuticals, Inc.

« Martek Biosciences Corporation

* Medicis Pharmaceutical Corporation

« Millennium Pharmaceuticals, Inc.

* Nabi Biopharmaceuticals

» Neurocrine Biosciences, Inc.

e Pharmion Corporation

« PDL Biopharma, Inc.

e QLT Inc. (USA)

e Techne Corporation

» Valeant Pharmaceuticals International

« Vertex Pharmaceuticals Incorporated

* ZymoGenetics, Inc.
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The second peer group (the “High Performing Peeu@) includes biopharmaceutical and biotech congmsmdeemed to be industry
leaders as measured by financial performance, Istbd&r value creation and drug development and certialization, and which compete
with us for management talent. For 2006, the Higlfd®ming Peer Group was comprised of the followdogipanies:

« Allergan, Inc.

* Amgen, Inc.

» Barr Pharmaceuticals, Inc.

< Biogen Idec Inc.

e Celgene Corporation

» Forest Laboratories, Inc.

» Genentech, Inc.

e Genzyme Corporation

* Gilead Sciences, Inc.

« ImClone Systems Incorporated

 Invitrogen Corporation

e Medimmune, Inc.

e Sepracor Inc.

With the assistance of Compensia, the Committeilewesvthe executive pay practices of these peer aoiap as reported in industry
surveys, public filings of specific companies aaparts from compensation consulting firms. The Catte® compares its proposed base
salaries and annual maximum Milestone Bonus andyeipeentive bonus targets for our Named Execu@fBcers with those of both peer
groups. For 2006, total direct compensation paioltoNamed Executive Officers (i.e., base salarjyesfione Bonus and equity incentive
bonus) was generally in the fourth quintile of Bimilarly Situated Peer Group and the second dainfithe High-Performing peer group.

The Committee reviews the Similarly Situated angiHPerforming Peer Groups annually and adjustraetsnade as necessary to
ensure that these groups continue to properlyatetitee market in which we compete for talent.

In addition to benchmarking, the Committee als@$aikito account trends in executive compensatidn@mthat basis, may make
adjustments, up or down, to benchmarked levels.Gdramittee reviews tally sheets for our Named EtieeOfficers that outline the value
of all elements associated with their compensamthat the Committee has a clear understanditgtafcompensation when making its fi
determinations.

Finally, for 2006 compensation decisions, the Cottamirecognized the fact that we are one of orgynall group of consistently
profitable biotechnology companies, with twelve secutive quarters of profitability and four congeiyears of near 40% annual revenue
growth
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Discussion of the Components of our Executive Comgation Program anc
Review of 2006 Executive Compensation Decisions

Summary of 2006 Compensation

Total compensation for 2006 for our Named Execuf¥ficers is outlined in the table entitlé8ummary Compensation’below. For

more details on compensation coming directly frbm éxercise of stock options, please see the ¢aibiibed“Option Exercises and Stock
Vested in Fiscal Year 2006ih the section entitletEquity Incentive Bonus Compensationbelow.

Summary Compensation Table

Change in
Pension
Non-Equity Value and
Incentive Nonqualified
Name and Base Stock Option Plan Deferred All Other
Principal Position Year Salary Awards  Awards(l) _Compensation(2) Compensation _Compensation(3) Total
Martine Rothblatt, CE( 2006 $ 725,000 $— $ — $ 300,00 $5,204,20((4) $ 9,50C $6,238,70(
Roger Jeffs, Preside 2006 650,00C — 2,548,10( 210,00C 3,133,50((4) 8,500 6,550,10(
Paul Mahon, Exec. V 2006 560,00C — 1,957,50( 120,00C 2,394,10((4) 10,100 5,041,70C
John Ferrari, CFO(t 2006 199,40C — 302,60C 50,000 581,30((6) 4,700 1,138,00(
Fred Hadeed, CFO( 2006 588,30C — 5,808,90( 75,000 — 1,476,40( 7,948,60(

@

@

®

4

®)
(6)

™

Represents the amount of compensation cost recadybiz us in fiscal 2006 related to stock option @saranted in fiscal 2006 and prior years, in edance with SFAS No. 123R. For a
discussion of valuation assumptions see Note &t®006 Consolidated Financial Statements includedir Annual Report on Form 10-K for the year eh@=cember 31, 2006. In accordance
with the terms of her employment agreement, as derDr. Rothblatt is eligible to receive an anrawahrd of stock options to purchase the numbehafes of common stock that is equal to
one-eighteenth of one percent of the increase imauket capitalization from its average in Decenmdfeeach year based on the average closing boé pfiour stock for the month of December.
Prior to grant, the Compensation Committee mayceedhe number of stock options determined by thigractual formula. For 2006, Dr. Rothblatt recelivi options.

The Milestone Bonus for performance for 2006 wad patwo parts. The first payment was made in 8egyiter of 2006 (for the period beginning on Jandai3006, and ending on June 30,
2006), and the second payment was made in Mar2B@f (for the period beginning on July 1, 2006, anding on December 31, 2006). This column reflpagsments for both periods.

The amounts reported in this column represent #hgevof the percentage of personal use by Nameduive Officers that can be attributed to leasenperyts made on vehicles leased by us,
travel for family members to our functions, and tmatching contributions” under our 401(k) Plan abjto 20% of each participant’s qualifying salaontributions.

These executive officers entered our Supplementatiitive Retirement Plan (SERP) at its inceptioth lam benefits accrued for their service periodpdcentering the plan. The present value of
accumulated benefits calculation includes non-serilated benefits, that is, it assumes contirseedice until participants reach age 60. The vaiuhis column is based on accumulated benefits
projected at age 60 based on earnings at Decerttb2086, without reflecting the age 62 Social Sigwffset. A discount rate of 5.70% is used ansuases no pre-retirement death, disability or

termination.
Mr. Ferrari became a Named Executive Officer on #gid.0, 2006.

Mr. Ferrari entered the SERP after its inceptidme Present value of accumulated benefits is basedeoportion of the projected benefits at agetfitbated to pay and service from the
commencement of employment through December 316.20@iscount rate of 5.70% is used and assumgseaoetirement death, disability or termination.

Mr. Hadeed resigned during 2006 and received araree payment pursuant to his employment contffempproximately $1.46 million, which is noted iretbolumn entitled “All Other
Compensation”. Mr. Hadeed was also paid a baseysall$588,300 and a cash bonus of $75,000 foetmiployment during 2006 prior to his resignation.

Base Salary

Base salary is the primary fixed element of the gensation packages for our Named Executive Officeie Committee reviews and

establishes base salary amounts for our Named Exedfficers each year taking into consideratioa following three factors: (i) a
subjective evaluation of individual performanceglirding contribution to the advancement of corpgi@tjectives, impact on financial results,
and strategic accomplishments; (ii) our overalf@@nance, financial condition and prospects; aiigtfie annual compensation received by
comparable positions at our peers based on thehberking surveys described above.
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In December 2005, the Compensation Committee appram average increase for 2006 of 6.9% over 28686 balaries for our Named
Executive Officers.

Milestone Bonus Compensation

Our Companywide Milestone Incentive Bonus Program for our NdrEsecutive Officers is based on our Five Strat€ifectives. Thi
program, administered by the Compensation Commigtstablishes qualitative or quantitative metrassappropriate, for each of our
Company-wide Milestones, which include partial dregportunities. Payment of cash incentive bon{8diestone Bonuses”) under the
Company-wide Milestone Incentive Bonus ProgramuoNamed Executive Officers is subject to the aadieent of these milestones, which
we believe will provide the foundation for creatilogger-term stockholder value.

Each year, the Committee establishes maximum tfgethe Milestone Bonus program for our Nameddtxige Officers taking into
consideration the same factors as they do whemmligtieg base salary. Thereafter, twice yearly, Gtoenpensation Committee reviews our
achievement of these Company-wide Milestones atetmiénes each Named Executive Officer’'s Milestorma®s award accordingly. For
2006, the Committee made determinations of MilestBanus awards on two occasions: in June 200§apment in September 2006, and in
February 2007, for payment in March 2007.

For the first half of 2006, our Company-wide Milesé Incentive Bonus Program milestones were asvist|
First Half 2006 Milestones

Percentage of Targe

Milestone Award
Milestone 1—Earnings per share growth in the toiptija of our peer group. Up to 25%
Milestone —Ethical conduct Up to 15%
Milestone 3—Communication of our clinical and st¢ifa information and

market share Up to 20%
Milestone 4—Product manufacturing and intellecuralperty

development Up to 20%
Milestone “—Clinical trials. Up to 20%

With respect to our performance as compared tethekestone target criteria, the Compensation Cdtemiafter consultation with our
Chief Executive Officer, determined that the 20064year Milestone Bonus award should be paid 0@0&b of 50% of the total 2006
Milestone Bonus target. For more details on paymardade pursuant to our Milestone Bonus award plaase see the table entitted
Summary Compensatio” located in the section entitlédSummary of 2006 Compensatiorgbove.

Effective July 1, 2006, the Compensation Commiteagsed Milestone 1 to replace “earnings per shgaseith in the top quintile of the
company’s peer group” with “operating cash flow ©@er share growth in the top quintile of the camgs peer group”. This change was
made to eliminate the impact of financial accountirratment of stock option expense and tax beegfiense, which accounting deductions
rendered this metric less incentivizing to empl@yas the accounting impact of stock options andnrectaxes are not within their control.
Since OCF is comparable to cash profits, the Cotamidetermined that an OCF growth metric would beenstraightforward and create
clearer incentives for employees. In addition, @t@mber 28, 2006, the Compensation Committee apgrayurther modification to
Milestone 1 in order to provide a measurementtierdetermination of achieving OCF per share grawthe top quintile of performance
relative to our peers: “Operating cash flow (OCE) p
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share growth in the top quintile of the compangéer group, as measured by a 40% growth in O€Bhaee for the same quarter in seque
years and 10% growth in OCF per share for sequentarters” This revision was made due to an interpretatibBBAS No. 123R, ‘Share-
Based Payments”, which made it desirable, for financial accountipurposes, to include a measure of expected griowititentive program
milestones that are specifically tied to measungerimal to United Therapeutics where such progiiaciade the issuance of equities like st
options. As so revised, our Company-wide Milestbreentive Bonus Program milestones for the secatidofi 2006 and for all subsequent
bonus payments are outlined in the following table:

Second Half 2006 and 2007 Milestones

Percentage of Targe

Milestone Award
Milestone 1—Operating cash flow (OCF) per sharewtindan the top quintile of the
company’s peer group, as measured by a 40% grow@CiF/share for the same quarts

in sequential years and 10% growth in OCF/sharsdquential quarter Up to 25%
Milestone —Ethical conduct Up to 15%
Milestone —Communication of our clinical and scientific infoaton and market shar Up to 20%
Milestone —Product manufacturing and intellectual propertyedepment. Up to 20%
Milestone —Clinical trials Up to 20%

With respect to our performance as compared teethekestone target criteria, the Compensation Cdtamiafter consultation with our
Chief Executive Officer, determined that the 20@aryend Milestone Bonus award should be paid o6®%t of 50% of the total 2006
Milestone Bonus opportunity. For more details ogrpants made pursuant to our Milestone Bonus awlarg please see the table entitted
Summary Compensatio” located in the section entitledSummary of 2006 Compensatiordbove.

Equity Incentive Bonus Compensation

Our stock option grant practices are designedfteatean appropriate balance between stockholdgitgion concerns and the need to
remain competitive by recruiting and retaining hjggrforming executive officers. Our Named Executdfficers are provided with a
substantial economic interest in the long-term apiation of our common stock through the grantto€ls options. Stock options provide
value only if the stock price increases (which bigmall stockholders), and only if each of our NaghExecutive Officers remains with us u
his or her stock options vest. Accordingly, the @emsation Committee believes that stock optiongareffective means of attracting and
retaining Named Executive Officers, encouraging Bdrxecutive Officer ownership, linking pay withrfsgmance and aligning the intere
of our Named Executive Officers and stockholders.

In accordance with the terms of her employmentexgent, as amended, our Chief Executive Officer Rathblatt, is eligible to receive
an annual award of stock options under our AmerashetRestated Equity Incentive Plan to purchasadigber of shares of common stock
that is equal to one-eighteenth of one percerti@iricrease in our market capitalization each ppaaed on the average closing bid price of
our stock for the month of December. Prior to grémt Compensation Committee may reduce the nuoftetock options determined by this
contractual formula. These options are grantedeaend of each year and are fully exercisable eréte of grant.

Twice each year, on the same schedule as Mile&onas payouts, our Named Executive Officers othentDr. Rothblatt are awarded
stock option grants under our Amended and Restgedty Incentive Plan up to a predetermined maxintarget number. This maximum
target number is established each year by the Casagien Committee taking into consideration thedesclisted under
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the section entitledlCompensation Guiding Principle” above. The Committee subsequently determines thauof stock options to be
awarded to our Named Executive Officers other tharRothblatt by taking into consideration the éoliing two factors: (i) a subjective
evaluation of individual performance, including trdvution to the advancement of corporate objestiwapact on financial results, and
strategic accomplishments; and (ii) United Thergipsuoverall performance, financial condition amspects. Our standard practice is to
grant stock options to our Named Executive Officether than Dr. Rothblatt, that vest over a thyear period.

For 2006, the Compensation Committee approveddii@rfing equity incentive bonus awards for our Nanieecutive Officers:
Martine Rothblatt, none; Roger Jeffs, 140,000; Fadeed, 50,000; Paul Mahon, 100,000; and JohmfetB,313. For 2006, Dr. Rothblatt
received no options, in accordance with the terfieeo employment agreement.

Option/Equity Awards—Grant Timing Policy

Prior to 2006, stock options were granted to ounia Executive Officers other than our Chief ExeautDfficer on a twice-yearly basis
in June and December. Beginning in 2006, the glatds were changed to March®1l5 and Septemb®r f®ach year, or the preceding
trading day if these dates fall on a day when NASDAarket is not open. This change in grant datessmade to provide for the pricing of
stock option awards so as to follow disclosurewfannual and quarterly financial results, respetti and so as to avoid broad
communication of highly-confidential earnings reéswbithin United Therapeutics prior to public annoement. Because of this change, the
only stock option grants awarded to our Named EtkeeDfficers other than our Chief Executive Offickiring 2006 were those granted on
September 1% , for the period from January 1 thinalume 30, 2006. In 2007, milestone grants wereemadviarch 1%, for the period fror
July 1 through December 31, 2006, and will be n@mt&eptember 18 |, for the period from January dudjin June 30, 2007. Options for our
Chief Executive Officer are awarded in accordanith ver employment agreement once each year onrbleme31st, or the preceding Frid:
if such date falls on a weekend.

Stock Ownership/Retention Guidelines

We do not have stock ownership guidelines for oamid Executive Officers or members of our BoarDioéctors.
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Additional Information Relating to 2006 Equity Incentive Compensation

The following table sets forth certain additionafiormation regarding grants of plan-based awarasitdNamed Executive Officers for

the fiscal year ended December 31, 2006.

Grants of Plan-Based Awards in Fiscal Year 2006 Tab

All Other
Possible Possible Option
Payouts Payouts Awards: Exercise or
Under Under Number of
Non-Equity Equity Securities Base
Incentive Incentive  Underlying Price of Grant
Plan Plan Option Date
Approval Awards(1) Awards Options Awards Fair
Name Grant Date Date Target($)(4) Target(#) #)(2)(3) ($/Sh) Value ($)
Martine Rothblatt 12/31/0€ — $500,00( 4) — $ — $ —
Roger Jeffs 9/15/0€ 7/31/0€ — — 87,50( 56.92 27.47
3/15/07 2/20/07 — — 52,50( 55.94 25.82
— — 350,00( — — — —
Paul Mahor 9/15/0€ 7/31/0€ — — 62,50( 56.92 27.47
3/15/07 2/20/07 — — 37,50(C 55.94 25.82
— — 200,00( — — — —
Fred Hadeed(t 9/15/0€ 7/31/0€ — — 50,00( 56.92 27.47
— — 250,00( — — — —
John Ferrari(6 8/10/0€ 7/31/0€ — — 15,00C 53.72 26.10
9/15/0€ 7/31/0€ — — 18,31% 56.92 27.47
3/15/07 2/20/07 — — 9,00C 55.94 25.82
— — 84,00C — — — —

@

@
®

4

©)
(6)

The amounts in this column reflect the predeterchimaximum amount possible of the annual Milestonau for each Named Executive Officer. There arthneshold
amounts.

The amounts in this column reflect equity incentdamus awards for 2006 granted in September 2066/&mch 2007.

The discretionary stock option grants in this catuane made pursuant to two factors: (i) a subjeativaluation of individual performance, includirantribution to the
advancement of corporate objectives, impact omfifa results, and strategic accomplishments; andur overall performance, financial conditiondaprospects. The
Compensation Committee performs a twice-yearlyymigbased on these factors in order to deterntowk ®ption awards. Notwithstanding the foregoitigg, maximum
numbers of options that could have been awardeditdNamed Executive Officers, other than Dr. Radktbfor 2006 were: Roger Jeffs, 175,000; Paul Mal@5,000;
and Fred Hadeed, 150,000.

In accordance with the terms of her employmente&gent, as amended, Dr. Rothblatt is eligible teirecan annual award of stock options to purchasetmber of
shares of common stock that is equal to one-eighite&f one percent of the increase in our markpitaization from its average in December of eaehnbased on the
average closing bid price of our stock for the rhaoft December. Prior to grant, the Compensation @itee may reduce the number of stock options deterd by this
contractual formula. For 2006, Dr. Rothblatt reegino options.

Mr. Hadeed resigned in December 2006 and no fughgouts for 2006 are due.

Mr. Ferrari became a Named Executive Officer on #gidlO, 2006, and, accordingly, the values inttiiée represent a partial year.

21




The following table sets for the information regagdeach unexercised option held by each of our &hExecutive Officers as of
December 31, 2006.

Outstanding Equity Awards at Fiscal Year End

Number of Securities

Number of Securities Underlying
Underlying Unexercised
Options (#) Options (#) Option Option
Name Exercisable(1) Unexercisable Exercise Price ($ Expiration Date
Martine Rothblat
11/23/199¢ 8,152 — $19.8C 11/23/200¢
09/29/199¢ 80,00C — 27.50 09/29/200¢
12/15/200C 1,50C — 15.69 12/15/201(
04/16/2001 6,00C — 11.31 04/16/201:
12/14/2001 1,198 — 9.20 12/14/200:
06/14/200z 3,972 — 13.90 06/14/201:
12/31/2002 46,94¢€ — 16.70 12/31/201:
12/31/200% 56,274 — 22.95 12/31/201:
01/20/200% 298,59z — 43.60 01/20/201¢
01/20/200& 499,207 — 43.60 06/26/201(
12/30/200% 365,607 — 69.12 12/30/201*
Roger Jeffs
07/16/199¢ 83,67¢ — $16.75 07/16/200¢
01/01/2001 14,15¢ — 14.13 01/01/201:
01/02/2002 57,672 — 17.10 01/02/201:
12/31/200z 13,867 — 22.95 12/31/201¢
01/02/2004 — 12,80( 23.48 01/02/201-
12/15/2004 66,667 33,33¢ 44.74 12/15/201«
06/29/200% 23,334 46,66€ 48.78 06/29/201¢
12/15/200¢ 35,00C 70,00C 71.24 12/15/201*
09/15/2006(2 — 87,50( 56.92 09/15/201¢
Paul Mahor
01/01/200C 5,00C — $ 46.0C 01/01/201(
03/20/200C 3,333 — 57.13 03/20/201(
05/23/200C 100 — 60.94 05/23/201(
10/04/200C 100 — 77.13 10/04/201(
11/28/200C 100 — 47.00 11/28/201(
06/15/2001 8,931 — 13.17 06/15/201:
12/31/200z 23,20C — 22.95 12/31/201:
01/02/2004 19,20C 9,60C 23.48 01/02/201«
12/15/2004 33,332 16,667 44.74 12/15/201+
01/20/200& 8,334 16,66¢€ 43.60 01/20/201!
06/29/200% 8,334 16,66€ 48.78 06/29/201¢
12/15/200¢ 33,334 66,66€ 71.24 12/15/201*
09/15/2006(2 — 62,50( 56.92 09/15/201¢
Fred Hadee:
01/03/2001 7,664 — $13.0€ 01/03/201:
01/02/200z 5,847 — 17.10 01/02/201:
12/31/200z 10,40C — 22.95 12/31/201:
01/02/2004 9,60C — 23.48 01/02/201+
01/21/200% 95,28C — 43.55 01/21/201¢
06/29/200& 45,00C — 48.78 06/29/201!
12/15/200% 105,00( — 71.24 12/15/201*
09/15/2006(2, 50,00C — 56.92 09/15/201¢
John Ferrar
12/13/200z 2,647 — $17.44 12/15/201.
06/13/2002 5,63¢ — 21.86 06/13/201:
12/15/200z 7,92C — 20.51 12/15/201:
06/15/2004 1,027 514 22.70 06/15/201¢
12/15/2004 3,245 1,622 44.74 12/15/201«
06/15/200% 2,648 5,29€ 49.74 06/15/201¢
12/15/200¢ 2,743 5,48t 71.24 12/15/201*
08/10/200€ — 15,00C 53.72 08/10/201¢
09/15/2006(2)(3 — 18,31: 56.92 09/15/201¢

1) All stock options vest in one-third increments ygdom the date of issue, except for Dr. RothBéativhich vest in full at grant pursuant to her éoyment agreement.

22




) Because the date that the stock option incentiveibgrants are made was changed during 2006 framahd December of each year to March and Septesfieach year, the actual stock opt
awards made to our Named Executive Officers du®@6 represent only those for a six-month period.

3) Mr. Ferrari became a Named Executive Officer on #gid.0, 2006, and, accordingly, the 9/15/2006 grefiects a partial year.

The following table shows the number of shares medwpon exercise of stock options by each offtamed Executive Officers during
the year ended December 31, 2006.

Stock Option Exercises and Stock Vested in Fiscahy 2006

Option Awards Stock Awards
Number of Number of
Shares Acquired Value Shares Acquired  Value Realized
Realized on

Name on Exercise (#) Exercise ($) on Vesting (#) on Vesting ($)
Martine Rothblatt 117,53¢ $4,514,58: — —
Roger Jeff: 141,33 5,495,80! — —
Paul Mahor 85,19¢ 3,633,88t — —
Fred Hadee: 79,001 2,996,79. — —

John Ferrar — — — —

Discussion of the Components of our 2007 Executiv@mpensation Program and
Review of 2007 Executive Compensation Decisions

Our compensation program for our Named Executiviee@s for 2006, as described in the section emtitDiscussion of the
Components of our Executive Compensation ProgranddReview of 2006 Executive Compensation Decisioalsbve, remains the same
2007.

In February 2007, the Compensation Committee agattlve following 2007 base salary (effective AfriR007), maximum Milestone
Bonus opportunity and maximum equity incentive toaopportunity for each of our Named Executive @ffsc When making these
determinations, the Committee considered all offtlotors discussed in the section entitl€dmpensation Guiding Principles’above.

Summary 2007 Target Compensation

% Increase over
% Increase over Maximum 2007

% Increase  Maximum 2007 Equity Incentive 2006 Equity
2007 Base  Over 2006 Milestone Bonus 2006 Milestone Incentive Bonus
Executive Officer Salary Base Salary Target Bonus Target Bonus Target(1) Target
Martine Rothblatt $755,00( 4% $600,00( 20% ) 2)
Roger Jeff: $675,00( 4% $420,00( 20% 175,00( 0%
Paul Mahor $585,00( 4.5% $250,00( 20% 125,00( 0%
John Ferrar $320,00( (3) $140,00( (3) 75,00( (3)

(1) All target grants of stock options to our Named &xare Officers are the same as 2006.

(2) Stock option incentive bonus grants for Dr. Rotttbidany, are determined at the end of each cldegear in accordance with a form
set forth in her employment agreement, as ameniesttd on the average closing bid price of our sfmcthe month of December.

(3) Mr. Ferrari became a Named Executive Officer atathé of 2006, thus percentage increases will bautzted for his 2007 — 2008 salary
and incentive bonus targets.

By increasing the annual Milestone Bonus targat®iw Named Executive Officers by 20%, accompabigd modest increase in base
salary, the Compensation Committee reemphasizg@aytdor performance guiding principle in which stanmtial portions of total
compensation are placed “at risk” if pre-determigedls are not achieved.
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Benefits and Perquisite

As discussed more fully in the section entitlegeverance and Change in Control Arrangements wittamed Executive Officers”
below, we provide a supplemental retirement/retengirrangement for executive officers and certétieioemployees, which became effec
on July 1, 2006. We do not provide post-retirenf@#lth coverage for our Named Executive Officereraployees, with the exception of
Dr. Rothblatt who is entitled to receive three weafr continued benefits in accordance with her eympkent agreement. The benefits offere
our Named Executive Officers are substantiallyshme as those offered to all of our employees. keige medical and other benefits to
executives that are generally available to othibtiime employees, including a 401(k) Plan. All loyees are permitted to contribute up to
the maximum percentage allowable under applicavie(l.e., $15,000 in 2006 or $20,000 for eligib&tripants that are 50 or older). All
amounts deferred by a participant under the 40Rka)’s salary reduction feature vest immediatelthanparticipant’s account. We make
matching contributions equal to 20% of the partiais contributions for employees who have compleai® months of employment, with
such matching contributions vesting 33 1/3 % perymased on years of service, not the amount & émemployee has participated in the
Plan. Therefore, once an employee completes theaes yof service, his or her account is fully vestad any future matching funds will vest
immediately. Our Named Executive Officers also ipgoéte in our vehicle leasing program, which intda the cost of insurance and
maintenance on such vehicle, or they are entidegédeive a monthly car allowance of $600. We dohawe a non-qualified deferred
compensation plan. For full details on all benditsl perquisites received by our Named Executifie€s, see the table entitlédSummary
Compensatior? located in the section entitlé8Bummary of 2006 Compensatiordbove.

Severance and Change in Control Arrangements forred Executive Officers

The amount and type of compensation payable to Macmed Executive Officer upon termination of emph@nt under various
circumstances are described below. There are gaeeral categories of termination:

e Termination for cause, including termination upba executive’s death or disability;
e Termination without cause, including a change intaa or diminution of executive’s authority; and

* An executive’s retirement.

We created our severance and change in contraigenaents in order to promote the loyalty and pradity of our Named Executive
Officers, and, in the face of an actual or rumarkdnge in control of the company, to encouragentiete. In addition, for our Named
Executive Officers, the program is intended torakixecutive and stockholder interests by enabliggetives to consider corporate
transactions that are in the best interests o$tihekholders and other constituents of the compathout undue concern about whether the
transaction may jeopardize their employment. Wetwan executives to be free to think creatively @noimote the best interests of United
Therapeutics without worrying about the impacthafde decisions on their employment.
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Our Chief Executive Officer, Dr. Rothblatt, hasitietent arrangement under her employment agreefoerchange in control payments,
as compared to our other Named Executive Offikeserance payments under these employment agreeamehthe Supplemental Execu
Retirement Plan are outlined below and in the @bktitled‘Pension Benefits”’and“Potential Payments Upon Termination or Change in
Control” below.

Severance and Change in Control Payments to the GHiExecutive Officer

If Dr. Rothblatt's employment is terminated duehtey death or disability, we will continue to pay leerrent base salary to her or her
estate through the end of the calendar year fofigwuch death or disability, offset, in the casdis#bility, by any payments she receives
under our short-term and long-term disability irmswe programs.

If Dr. Rothblatt’s employment is terminated by uker than for cause, or if Dr. Rothblatt terminates employment for good reason, as
these terms are defined in her employment agreeimehiding circumstances involving a change intoarof United Therapeutics
(collectively, a “Termination Event”), she will kentitled to a lump sum cash payment equal to theafu

< Her current base salary plus any bonus and inaepalyments, which have been earned through theofitgemination;

« The greater of her bonus and incentive paymentth&oprior year or the average of such paymentthfoprior two years, on a
prorated basis for the year of termination;

« Three times the sum of her highest annual baseydalathe preceding 12 months and the greateeophevious year’s bonus and
incentive payment or the average of those paynfentse previous two years; and

« The difference between the fair market price amdetkercise price of any non-vested options helB@hyRothblatt.

Upon a Termination Event, pursuant to her employtragreement, in addition to the benefits Dr. Radlttlik entitled to receive under
any retirement plan in which she is participatimgtioe date of termination, Dr. Rothblatt is alstitkrd to receive a cash payment at her
attainment of age 65 of an amount equal to theasiciuequivalent of the retirement pension, if astye would have been entitled to receive
under the terms of the retirement plan in whichwhe participating at the time of her terminatisthout regard to any vesting requirements
under the plan, had she received three additiceeisyof service following the date of terminatiom aate of salary equal to her base salary in
effect at the termination date. Assuming a ternmmagvent occurred at December 31, 2006, Dr. Rathialould not be entitled to any
additional years of service under the Supplemdtiatutive Retirement Plan pursuant to this provisiWe are also required to maintain in
full force and effect, in substantially all maténiaspects, all employee benefit plans, prograndsamrangements in which Dr. Rothblatt was
entitled to participate immediately prior to theelaf termination for the longer of 36 months aftes termination date or the date upon which
she receives comparable benefits from a new employ¢o provide substantially similar benefithér participation in such plans or
programs is barred. In addition, upon a terminagieant, Dr. Rothblatt will receive title to the cdre is leasing at that time and outplacement
services for at least 12 months after the event.

The agreement also provides for a tax gross-up payto the extent any payments made upon termimafi®r. Rothblatts employmer
are subject to the excise tax imposed by Secti®9 48 the Internal Revenue Code of 1986, as amemdexhy successor code provision.
During the period in which Dr. Rothblatt receives gayments pursuant to her employment agreemenfioariive years thereafter, the
agreement prohibits Dr. Rothblatt from engagingdtivities in competition with us.
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Severance and Change in Control Payments to Namedé&cutive Officers Other than the Chief Executive Cficer

The termination of Named Executive Officers othent the Chief Executive Officer by us, other thandause, as such term is define
their employment agreements, or as a result obagd in control of United Therapeutics, or becahe#& authority and responsibilities are
materially diminished without cause, entitles stitdmed Executive Officers to a lump sum paymenhefgreater of the amount they would
have been entitled to receive in base salary thrdig remaining term of their employment agreenserin amount equal to two years of his
or her then-current salary, and the immediate nggif any unvested options.

Senior Advisor Status

All Named Executive Officers have the option toigesas officers of United Therapeutics for any meagther than a reason constituting
cause in order to take a position with us as Sekimisor. Named Executive Officers who elect todiae Senior Advisors are entitled to
receive termination compensation as described ahogdo continue to be employed on a full-time ®asi a Senior Advisor for up to fifteen
years from the date of their resignation. They m@tinue in this position for so long as they ailting and able to provide advisory servic
with compensation of $50,000 per year for each péaervice without increase, bonus or other adjesi.

Supplemental Executive Retirement Plan

In March 2006, the Compensation Committee apprevedpplemental retirement/retention program faectedxecutives to enhance the
long-term retention of individuals that have bead will continue to be vital to our success. Thisgram resulted from discussions between
the Compensation Committee and our Chairman anef Exiecutive Officer regarding the retention of lexecutives. Both the Committee
and our Chairman and Chief Executive Officer raatizat it is common for executives to hold posiiéor multiple employers during the
course of their careers. Given this trend, thetikedgyouth of the management team, and their ialemie in our success, the Committee was
concerned that key talent may be pursued by competit was the Committee’s view that the long¥ténterests of stockholders are best
served if the current management team is retaitg@@ consequence, our Chairman and Chief ExecQ\fieer was directed to consider
multiple strategies, both compensation and non-esrsation related, to meet this retention objective.

The United Therapeutics Corporation SupplementalEtive Retirement Plan (the “SERP”) became effecfipril 1, 2006. Under the
terms of this arrangement, participants must rerimathe employ of United Therapeutics or one of affitiates until age 60 to receive a
benefit. If a participant terminates employmentwis for any reason prior to age of 60, no bemeéfitoe earned. The benefit is capped at a
maximum of 15 years of service and will be redulsgdhe portion of social security benefits we cimtted. Upon a change-in-control before
a participant reaches age 60, he/she will immelgiaist in and receive a prorated benefit basegeams of service to date. The Compens:
Committee expects the number of participants tcareramall during the life of this program.

The SERP is administered by the Compensation Cameni©Only a member of a “select group of managemehighly compensated
employees” within the meaning of ERISA Section 2)Ifay be eligible to participate in the SERP. €ntly, our Named Executive Officers
and two other officers have been designated taciyzate in the SERP. Each of these participangdiggble, upon retirement after the age of
60, to receive monthly payments equal to the mgrakierage of the total gross base salary receiyaléparticipant over his or her last 36
months of active employment (the “Final Average @emsation”), reduced by the participant’s SociauBity benefit (determined as
provided under the SERP), for the remainder ofpdmticipant’s life (the aggregate amount of sucjnpants, the “Normal
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Retirement Benefit”), commencing on the first déyre sixth month after retirement. By age 6004lthe current participants except

Mr. Ferrari will have had 15 years of service éytremain employed by us. In the event of termamatf employment due to disability prior
to the age of 60 or death prior to retirement, digpant or the participant’s beneficiary, as apaible, will be entitled to a percentage of the
Normal Retirement Benefit such participant wouldénheen eligible to receive, as determined undeSERP (the aggregate amount of <
payments referred to as the “Disability Retirenm@enefit”), commencing on the first day of the sixtionth after termination of employment.

Future participants will be recommended for papation in the SERP by our Chief Executive Officedafollowing Compensation
Committee approval, will become participants onfitet day of the month coinciding with or nextlfmling the date of designation by the
Committee of eligibility to participate in the SERBpon retirement after the age of 60, such paaicis will be eligible to receive a Normal
Retirement Benefit, made in monthly payments etiuél) the participant’s Final Average Compensatieduced by the participant’s Social
Security benefit (determined as provided undeiSB&P), multiplied by (2) a fraction (no greatenthmne), the numerator of which equals
participant’s years of service and the denominatavhich equals 15, for the remainder of the paréint’s life commencing on the first day
the sixth month of retirement. In the event of ter@tion of employment due to disability prior teethge of 60 or death prior to retirement, a
participant or the participarstbeneficiary, as applicable, will be entitled tDigability Retirement Benefit equal to a perceetagthe Norma
Retirement Benefit such participant would have belagible to receive, as determined under the SERMmMencing on the first day of the
sixth month after termination of employment.

In the event of a transfer of control of United Tdq@eutics by acquisition, merger, hostile takeavrdor any other reason whatsoever
which also qualifies as a “change in the ownershipffective control of the corporation, or in thnership of a substantial portion of the
assets of the corporation” under Internal RevenodeGection 409A(a)(2)(A)(v) (a “Change in ContjpH participant who is actively
employed on the date of the Change in Controllélentitled to a lump sum payment equal to theaaigtuequivalent present value of a
monthly single life annuity equal to (1) the papant’'s Final Average Compensation, reduced byptréicipant’s estimated future Social
Security benefit (determined as provided undeiSB&P), multiplied by (2) a fraction (no greatenthne), the numerator of which equals
participant’s years of service and the denominatavhich equals 15, to be paid as soon as admatiialy practicable following the Change
in Control. In the event that a participant is #edi to a Normal Retirement Benefit or DisabilitgtRement Benefit at the time of a Change in
Control, all such payments (or any remaining payisiemith respect to any participant who is recegvyirayments under the SERP at the time
of the Change in Control) will be made in a lummsas soon as administratively practicable followsngh Change in Control (without
regard to whether the participant otherwise isap sgtatus at the time of the Change in Control).

Participants in the SERP will be prohibited frommgeting with us or soliciting our employees foraxipd of twelve months following
his or her termination of employment (or, if earligpon attainment of age 65). Violation of this enant will result in forfeiture of all benefits
under the SERP.

No payments were made under the SERP in 2006.

In addition, see the section entitlf&keverance and Change in Control Payments to the G&f Executive Officer” above for a
description of potential additional years of seevio be awarded to Dr. Rothblatt pursuant to hgslepment agreement.
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The following table describes the present valuthefaccumulated benefit for each Named Executifie@funder the SERP that will be
payable only if the officer remains with the compamd chooses to retire after age 60.

Pension Benefits for the 2006 Fiscal Year Table

Present Value ol
Number of Years of
Accumulated

Name Plan Name Credited Service Benefit ($)(1)
Martine Rothblatt(2) SERF 9.3 $5,204,20(
Roger Jeffs(2 SERF 8.3 3,133,50(
Paul Mahon(2 SERF 5.5 2,394,10(
John Ferrari(3 SERF 5.6 581,30(
Fred Hadee! — — —

(1) For adiscussion of valuation assumptions, see Mt&upplemental Executive Retirement Plan ta2@@6 Consolidated Financial
Statements included in our Annual Report on ForaKX0r the year ended December 31, 2006.

(2) These executive officers entered the SERP atétspition and no benefits accrued for their servixgog prior to entering the plan. The
present value of accumulated benefits calculatictutdes non-service related benefits, that issstisnes continued service until
participants reach age 60. The present value itbais accumulated benefits projected at age 6@llasearnings at December 31, 2(
without reflecting the age 62 Social Security affgediscount rate of 5.70% is used and assumgsewoetirement death, disability or
termination.

(3) Mr. Ferrari entered the SERP after its inceptidme Present value of accumulated benefits is basekeoportion of the projected
benefits at age 60 attributed to pay and servim® the commencement of employment through Decehe2006. A discount rate of
5.70% is used and assumes no pre-retirement dis#ifjlity or termination.

Named Executive Resignation

Fred Hadeed, our former Chief Financial Officer &xgcutive Vice President of Business Developmesigned effective August 10,
2006. With his resignation, Mr. Hadeed ceased ta Bamed Executive Officer, although he continwesdrve as Executive Vice President,
Business Development. Mr. Hadeed subsequentlyrredipis position as Executive Vice President, BessrDevelopment, effective
December 1, 2006, and is no longer employed by asy capacity. In accordance with the terms othiployment agreement, Mr. Hadeed
received a one-time, lump-sum payment of two tilmessalary and the average bonus he received diminigist two years, totaling
approximately $1.5 million, and the immediate wegtof all of his unvested stock options. As of Naner 30, 2006, Mr. Hadeed had 225,
unvested stock options, which were scheduled tbthesugh September 2009. As a result of the imatedresting of these options, a non-
cash compensation charge of approximately $3.9amilvas recognized in December 2006. This chargergdly represents the unrecogni:
compensation expense related to the grant of thetsens, which would have otherwise been recognizete ordinary course through
September 2009.

Potential Payments Upon Termination or Change in Cotrol

As described above, certain compensation is payatdeNamed Executive Officer if his or her empl@mhwas involuntarily terminated
without cause, terminated due to disability or Heat terminated in connection with a change inticdnThe amounts shown in the table
below assume that such
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termination was effective as of December 31, 2@&h amounts would include salary and bonus, aateftvesting of stock option awards,
pension and excise tax and gross-ups, if any. th@bcompensation to be paid can only be detemn¢he time of a Named Executive

Officer’s termination of employment.

Potential Payments Upon Termination or Change in @ool

Executive Benefits and Payments Upon Separatic
Martine Rothblat
Salary and bonu
Stock award vesting accelerati
Supplemental Executive Retirement P
Health and other benefits(
Excise tax and gross-up(2)
Total

Roger Jeff:
Salary and bonu
Stock award vesting accelerati
Supplemental Executive Retirement Plan
Total

Paul Mahor
Salary and bonu
Stock award vesting accelerati
Supplemental Executive Retirement Plan
Total

John Ferrar
Salary and bonu
Stock award vesting accelerati
Supplemental Executive Retirement Plan
Total

Fred Hadee:
Severance
Total

1)

(2) Gross-up calculations assume a 35% tax rate.

Involuntary

Termination Change In
Without Cause Disability Death Control
$2,580,000 $ 725,00C $ 725,000 $2,580,00(
— 2,805,70C 1,918,70( 3,211,00(
89,40( — — 89,40(
— — — 1,961,40(
$2,669,40( $3,530,70( $2,643,70( $7,841,80(
1,620,00( — — 1,620,00(
5,142,00( — — 5,142,00(
— 1,119,80( 801,70C 1,717,00(
$6,762,00( $1,119,80( $ 801,70C $8,479,00(
1,350,00( — — 1,350,00(
3,959,10( — — 3,959,10(
— 597,20( 498,20( 882,50(
$5,309,10( $ 597,20C $ 498,200 $6,191,60(
580,00( — — 580,00(
1,041,00( — — 1,041,00(
— 602,60( 408,60( 602,60(
$1,621,000 $ 602,60C $ 408,600 $2,223,60(
1,465,00(
$1,465,00(
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Tax and Accounting Consideration
Financial Restatement

Our Board of Directors will, to the extent permittey governing law, have the sole and absoluteaaityito make retroactive
adjustments to any cash or equity based incentwgpensation paid to our Named Executive Offices @artain other executive officers
where the payment was predicated upon the achieverfieertain financial results that were subsetjydéhe subject of a restatement. Where
applicable, we will seek to recover any amount uheirged to have been inappropriately received bindividual executive officer.

Tax Considerations

Section 162(m) of the Internal Revenue Code (thed&C) generally provides that publicly held commganimay not deduct compensation
paid to the Chief Executive Officer and the founatmost highly paid executive officers that exce®dl million per officer in a calendar ye
Compensation that is “performance-based compemsatiibhin the meaning of the Code does not countaia the $1 million limit.

We have taken steps to ensure that equity payreder the equity compensation program meet thed®et62(m) requirements. The
Compensation Committee has not adopted a polidy wipect to the application of Section 162(mhef€ode as to annual cash
compensation exceeding $1 million. However, to diate@e of our executive officers’ annual cash conspéon has exceeded the $1 million
limit. The Compensation Committee neverthelessngtihe discretion to provide compensation thaéptiglly may not be fully deductible to
reward performance and/or enhance retention.
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Report of the Audit Committe

The Audit Committee oversees United Therapeutiosirfcial reporting process and monitors compliamitle our Code of Ethics and
Business Conduct on behalf of our Board of DirextiVe are all independent directors under thenfisstandards of NASDAQ and the
independence standards set forth in Rule 10A-3(lof{the Securities Exchange Act of 1934. Our Ba#rBirectors has determined that R.
Paul Gray, the Committee Chairman, is an audit ciiteenfinancial expert as defined under the ruted i@gulations of the Securities and
Exchange Commission and meets the financial soghiigtn requirement of the listing standards of lEeSDAQ Stock Market, Inc.
(“NASDAQ"). The Audit Committee operates under dtten charter, which we review annually and whicksvadopted by our Board of
Directors. We have amended our charter to be demsigith the provisions of the Sarbanes-Oxley #2002, as well as the corporate
governance rules issued by the Securities and Bgeh@ommission and NASDAQ, as they relate to aalitmittee requirements.

We have met and held discussions with manageménb@nindependent auditors. Management is resplenfsibthe financial reporting
process and preparation of the quarterly and arsuredolidated financial statements, including naiing a system of internal controls and
disclosure controls and procedures. The audit cét@enis directly responsible for the appointmentnpensation, retention, oversight and
termination of our independent auditors. Ernst 8uMg LLP functioned as the independent auditor@@6. Ernst & Young LLP is
responsible for expressing an opinion on (1) th&@wonity of our financial statements with generallycepted accounting principles, (2) the
effectiveness of our internal control over finaheéporting and (3) the effectiveness of managem@ssessment of internal control over
financial reporting. The Audit Committee does napare financial statements or conduct audits.

In conjunction with the December 31, 2006 auditedsolidated financial statements, we have:

« reviewed and discussed our 2006 consolidated fiabsimtements with our management and Ernst & gdurP, including
discussions about critical accounting policiesgotfinancial accounting and reporting principles anactices appropriate for us, and
the reasonableness of significant judgments;

« reviewed and discussed managengassessments of the effectiveness of internataertver financial reporting and Ernst & Yot
LLP’s related assessments and auditing procedures;

 discussed with Ernst & Young LLP the overall scopand plans for our audits and reviews. The AGditnmittee has met with
Ernst & Young LLP, with and without management prasto discuss our financial reporting processekiaternal accounting
controls. We have reviewed all important audit fivgs prepared by Ernst & Young LLP;

« discussed with Ernst & Young LLP matters that @guired to be discussed by generally acceptediagditandards, including those
standards set forth in Statement on Auditing Stedsl&lo. 61, as amended (AICPRr,ofessional Sandards, Vol. 1. AU section 380),
as adopted by the Public Company Accounting Ovbet&gard (PCAOB) in Rule 3200T. Ernst & Young LLB@provided to the
Audit Committee the written disclosures regarditsgndependence required by Independence StanBaaisl Standard No. 1,
Independence Discussions with Audit Committees, as adopted by the PCAOB in Rule 3600T. We alsaudisad with Ernst & Young
LLP any relationships that may have an impact eir thbjectivity and independence and satisfied @uves as to Ernst & Young
LLP’s independence. We also reviewed and pre-amgltive scope and fees for all audit and other aesyperformed by Ernst &
Young LLP for us; and

* met and reviewed with members of senior managearahErnst & Young LLP the certifications providegthe Chief Executive
Officer and the Chief Financial Officer under tharlsanes-Oxley
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Act of 2002, the rules and regulations of the Séiegrand Exchange Commission relating to thestfications and the overall
certification process.

Based on these reviews and discussions, the Auditndittee recommended to our Board of Directors dhataudited consolidated
financial statements for 2006 and related repartmternal controls be included in our Annual Reémor Form 10-K for the year ended
December 31, 2006, filed with the Securities andHaxge Commission.

Submitted by the Audit Committe

R. Paul Gray (Chait
Christopher Cause
Christopher Patusk

Related Party Transactions Policy

We do not have a written policy pertaining to rethparty transactions that are required to be agprby our Audit Committee. It is the
general practice of our Audit Committee to revidinmaaterial facts of potential related party tractsans that would require the Committee’s
approval, as prepared and presented to the Audiin@itiee by our Chief Financial Officer and/or ougrigral Counsel. After reviewing such
information, the Committee generally approves sagproves of our entering into such a transacliodetermining whether to approve or
ratify a related party transaction, our Audit Cortiee will generally take into account, among offaetors it deems appropriate, whether the
related party transaction is made up of terms nceraad no less favorable than terms generally @vailto an unaffiliated third party under
the same or similar circumstances. The Committee @nsiders the extent of the related persorésast in the transaction and whether such
transaction will occur at arm’s length.

Certain Relationships and Related Transactions
Marketing and Consulting Agreement

In February 2003, we entered into an agreemernh&development, hosting and maintenance of ousitelww.Remodulin.com with
The Medical Learning Company, Inc., a company adletd by Raymond Kurzweil, who is one of three rindependent directors on our
eight-person Board of Directors. The Medical Leagh€Company, Inc., is a joint venture with the Armnari Board of Family Practice, the
second largest medical specialty board in the drfates, and has extensive experience in thergetggelopment and maintenance of
Internetbased information resources for physicians. Putsoathis Agreement, we paid The Medical Learnirgr@any an initial payment
$29,000 and agreed to pay a continuing paymen2 @0 per month for posting new information to amaintenance of the website. In
May 2005, this agreement was terminated. No exgemsder this agreement were incurred in 2006.

In September 2002, we entered into a technicalsEnagreement with Kurzweil Technologies, Inc. (K& company controlled by
Raymond Kurzweil. In 2006, KTI changed its nam&tozweil Wearable Computing (KWC). Pursuant to thisgeement, we paid KWC
$40,000 monthly for consulting fees, additional suor preapproved patent work, and up to $1,000thipior reimbursement of expenses
for certain telemedicine technology developmentises. In addition, we agreed to pay KWC a 5% rtyyah certain sales of products
reasonably attributed to and dependent upon teocgpaleveloped by KWC under the technical serviggeement and which are covered by
claims of an issued and unexpired United Stateenp@f). This agreement was terminated by the gaateof December 31, 2006. During
2006, we incurred approximately $568,000 of feasexpenses related to this agreement.
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We entered into an agreement in 2002 with Raymomaeil to provide strategic consulting servicesha field of telemedicine. The
maximum value of the agreement is $10,000 annulall002, we entered into an agreement with a compéiliated with Raymond
Kurzweil with a total value of $15,000. During 2Q@8e incurred no expenses under these agreements.

University of Oxford Agreements

In 2000, we entered into a research agreementWvithersity of Oxford and an agreement for consagltervices with Isis Innovation
Limited (formerly Oxford University Consulting) witrespect to the development of our iminosugafquliat. On October 1, 2006, the
research agreement was extended through Septef@20BL, with United Therapeutics obligated to mé@equal monthly payments
totaling approximately £1.9 million, or approximigt§3.7 million, based on December 31, 2006 exchamates. Under the research
agreement, we are required to pay the Universif@xdbrd a royalty equal to 1.5% percent of net saleproducts arising from the research,
less certain offsets. Professor Raymond Dwek, éo@iodirectors, is a co-discoverer of our iminoaugdrug platform, a co-principal
investigator under our research agreement with &fsity of Oxford, Director of the Glycobiology litsite, Professor of Biochemistry, and
until September 2006 was head of the DepartmeBtathemistry at the University of Oxford. Our BoafiDirectors has determined that
Professor Dwek is “independent” under Rule 4200&))0f the NASDAQ listing standards. We incurregregximately $562,000 in expenses
during 2006 under these agreements with Univeddigxford.

In March 2006, we entered into an agreement in kvhie agreed to fund an annual lecture in virologghea University of Oxford
through 2022. Under the agreement, United Therageeistobligated to make 16 equal annual paymei£d®,000, totaling £256,0000, or
approximately $502,000, based on December 31, 20@Biange rates. We incurred approximately, $30i2@3penses during 2006 under
this agreement.

Section 16(a) Beneficial Ownership Reporting Congice

Section 16(a) of the Securities Exchange Act of41@Rjuires our directors, executive officers anthXlockholders to file reports of
ownership of our equity securities with the Sedesiind Exchange Commission and to furnish cogdie#i such reports to us. We routinely
assist our officers and directors in preparing filivd) these reports. To our knowledge, based enitifiormation furnished to us, we believe
that for the fiscal year ended December 31, 2006uah filing requirements were met with the exaap of the following: annual Board of
Directors service stock option grants for 15,008rek, as disclosed in our 2006 proxy statemeng awarded to Professors Raymond Dwek
and Christopher Patusky, Dr. Louis Sullivan, ands$ts. Christopher Causey, R. Paul Gray and Rayidarziveil on June 26, 2006, but
required Form 4 filings disclosing these grantsliratently were not filed until July 10, 2006.

Voting Procedures

Shares can be voted only if the stockholder isqure person or by proxy. Whether or not a stotdéroplans to attend in person, he or
she is encouraged to sign and return the enclased pard. Any proxy given pursuant to this solition may be revoked by the person
giving it at any time before its use by deliverioghe Secretary of United Therapeutics at 111(n§treet, Silver Spring, Maryland 20910,
a written notice of revocation or a fully execu@dxy bearing a later date, or by attending thetmgend voting in person. The
representation in person or by proxy of at leasigority of the outstanding shares entitled to usteecessary to provide a quorum at the
meeting. Abstentions, “broker non-voteg&(, shares held by brokers or nominees thategmesented at the meeting but with respect to v
they have no discretionary power to vote on a paldr matter and have received no instructions frlmenbeneficial owners thereof or persons
entitled to vote thereon) and proxies that are
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marked “without authority” with respect to the dlen of any one or more nominees for election asatiors will be counted as present in
determining whether the quorum requirement is fatis

Directors are elected by a plurality of the affitima votes cast at the annual meeting. “Pluralib€ans that the nominees who receive
the largest number of votes cast are elected astdis up to the maximum number of directors telbeted at the annual meeting.
Consequently, any shares represented at the ameading but not voted for any reason have no impache election of directors.
Cumulative voting is not permitted in the electmfrdirectors.

Independent Registered Public Accounting Firm

Ernst & Young LLP has acted as our independenstegid public accounting firm since the Audit Cortted of our Board of Directors
engaged the firm in September 2003 and has beectsélby the Audit Committee to act as such fol62@presentatives of Ernst & Young
LLP are expected to be present at the annual ngeatid will have the opportunity to make a statenifahey desire and to respond to
appropriate questions. In connection with the aoflihe 2006 financial statements, we enteredamt@engagement agreement with Ernst &
Young LLP that set forth the terms by which ErnsY&ung LLP will perform audit services for us. Tlagfreement is subject to alternative
dispute resolution procedures and an exclusionupitipe damages.

Principal Accountant Fees and Services

Fees for professional services provided by Ern¥toting LLP in each of the last two fiscal years a&tle of the following categories are:

2006 2005
Audit fees $485,40C $401,00(
Audit-related fee: — —
Tax fees 243,50( 182,00(

All other fees — —
$728,90( $583,00(

Fees for audit services include fees associatddauitlit of our consolidated annual financial stagets, reviews of interim consolidated
financial statements included in quarterly repatssounting and financial reporting consultationd aervices in connection with registration
statements. Audit-related fees are fees billegsurance and related services that are reasaeddtlyd to the performance of the audit or
review of our consolidated financial statements arednot reported as audit fees. Tax Fees ardofibes for professional services for tax
compliance, tax advice and tax planning. All otfesrs include fees for permitted products and sesvather than those classified as audit,
audit-related or tax.

The Audit Committee of our Board of Directors hassidered and determined that the provision of it services by Ernst & Young
LLP is compatible with maintaining Ernst & Young Bls independence. Since Ernst & Young LLP’s appoérit as our independent
registered public accounting firm, the Audit Comtest has pre-approved all of the services perforyelrnst & Young LLP.

Policy on Audit Committee Pre-Approval of Audit Sewices and Permissible Non-Audit Services of Indepéent Auditor

The Audit Committee’s policy is to pre-approvealidit and permissible naaudit services performed by the independent awdifidies
services may include audit services, audit-relatgdices, tax services and other services. Fot aadiices, the independent auditor provides
an engagement letter to the Audit Committee poddécember 31 of each year, outlining the scogbheproposed audit and
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related audit fees. The Audit Committee reviewslétier, negotiates with and formally engages thditar.

For non-audit services, our senior management miamg from time to time to the Audit Committee fpproval non-audit services,
which it recommends that the Audit Committee enghgendependent auditor to provide. Our senioragament and the independent
auditor will each confirm to the Audit Committeeatheach non-audit service is permissible undealicable legal requirements. A budget,
estimating non-audit service spending for the figear, will be provided to the Audit Committee adpwith the request. The Audit
Committee must approve both permissible non-aeditises and the budget for such services. The ADaiihmittee will be informed
routinely as to the non-audit services actuallyjzted by the independent registered public accagriirm pursuant to this pre-approval
process.

The Audit Committee also delegates pre-approvdiaity to its chairman. The chairman reports angislens made in accordance with
such authority to the Audit Committee at its nectiexduled meeting.

Stockholder Proposals

Stockholder proposals intended for inclusion in proxy statement and form of proxy for the 2008umimeeting of Stockholders must
be received by us by overnight mail, acceptanaeasige required, no later than January 7, 2008 aust otherwise comply with the rules of
the Securities and Exchange Commission for inctusicour proxy statement and form of proxy relatioghat meeting.

In order for a stockholder to bring other businesfore the 2008 annual stockholders meeting, timetice must be given to us in
advance of the meeting. Such notice must be giedater than ninety (90) days nor more than onalheshand twenty (120) days before the
2008 annual stockholders meeting unless noticheoiaite of that meeting is provided to the stodién less than one hundred (100) days
prior to the meeting in which case notice of a ps# delivered by a stockholder must be receivedunSecretary no later than ten days
following the date on which notice of the datelof 2008 annual stockholders meeting was mailedscloded to stockholders. Such notice
must include a description of the proposed busjrteesreason for conducting the proposed businase aneeting and other matters as
specified in our Amended and Restated Bylaws. Thegairements are separate from and in additidghéaequirements a stockholder must
meet to have a proposal included in our proxy statd. These time limits also apply in determiningether notice is timely for purposes of
rules adopted by the Securities and Exchange Casioniselating to the exercise of discretionary mgtauthority by proxies designated by
us. All notices of proposals must be given by oigdrthmail, acceptance signature required, to Unitedrapeutics Corporation, Attention:
Secretary, 1110 Spring Street, Silver Spring, Margil 20910.

Director Nominations

In order for a stockholder to nominate a directordlection at the 2008 annual meeting of stockérsldour Amended and Restated
Bylaws require that the stockholder give timelyailed notice of the nomination to us in advancéhefmeeting. Such notice must be givel
later than ninety (90) days nor more than one hechdnd twenty (120) days before the 2008 annuekitidders meeting unless notice of the
date of that meeting is provided to the stockhaldess than one hundred (100) days prior to theingeim which case notice of a proposal
delivered by a stockholder must be received bySmaretary no later than ten days following the datevhich notice of the date of the 2008
annual stockholders meeting was mailed or discltsatbckholders. In addition, the notice must nadledther requirements contained in our
Amended and Restated Bylaws.
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The Nominating and Governance Committee of our BaduDirectors does not have a specific policy wibpect to considering any
director candidates recommended by stockholdelievigg that it is more appropriate to rely on eatwork of contacts for identifying and
evaluating potential director candidates. To bes@®red by the Nominating Committee, a directordédate shall meet the following
minimum criteria:

« personal and professional integrity;
« arecord of exceptional ability and judgment;
« ability and willingness to devote the required amtoaf time to our affairs;

 interest, capacity and willingness, in conjunctiath the other members of our Board of Directoossérve the long-term interests of
our stockholders;

» reasonable knowledge of the fields of our operatias well as familiarity with the principles ofrporate governance;
« expertise required by Board of Directors committees
« confidence that the candidate is capable of workimgstructively on our Board of Directors and withnagement; and

« absence of any personal or professional relatipisshiat would adversely affect their ability toweethe best interests of our
stockholders and United Therapeutics.

Once such potential nominees have been identifiedNominating and Governance Committee, with #le bf the General Counsel,
screens candidates, performs reference checksanesep biography of each candidate for the Nonmigahd Governance Committee to
review and conducts interviews. The Nominating &uwyernance Committee and our Chief Executive Officterview the identified
candidates and, in accordance with its CharterNtirainating and Governance Committee selects nagsitteat best suit our Board of
Directors’ needs to recommend to the full Boardokctors.

Annual Report

A copy of our Annual Report on Form 10-K for theayended December 31, 2006, has been mailed centlyrwith this Proxy
Statement to all stockholders entitled to noticamd to vote at the annual meeting. The Annual Répmot incorporated into this Proxy
Statement and is not considered proxy-solicitingemal. Stockholders may obtain additional copies of our Anual Report on Form 10-K
for the year ended December 31, 2006, as filed withe Securities and Exchange Commission, without einge by mailing a request to
United Therapeutics Corporation, Attention: Vice President, Investor Relations, 1110 Spring Street, I8er Spring, Maryland 20910.
The Form 10-K includes certain exhibits that wil pprovided only upon payment of a fee coveringreasonable expenses.

Code of Ethics

We have a written Code of Conduct and Ethics tppti@s to our principal executive officer, princifi@mancial officer, our principal
accounting officer and every other director, offia@d employee of United Therapeutics. The Codearfduct and Ethics is available on our
Internet website at http://www.unither.com. A cagfithe Code of Conduct and Ethics will be providiet of charge by making a written
request and mailing it to our corporate headquattethe attention of Investor Relations Departnidrif0 Spring St., Silver Spring, Maryland
20910. If any amendment to, or a waiver from, asigion of the Code of Conduct and Ethics that agspld the principal executive officer,
principal financial officer and principal accourdiofficer is made, such information will be postedour Internet website at
http://www.unither.com.
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Other Matters

Management knows of no matters to be presenteactarn at the annual meeting other than as prededfiteve. However, if any other
matter properly comes before the meeting, it isnided that the persons named in the accompanyimgdbproxy will vote on such matters
in accordance with their judgment of the best idé&s of United Therapeutics.
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UNITED THERAPEUTICS CORPORATION
Proxy for 2007 Annual Meeting of Stockholders to béleld on June 26, 2007

The undersigned holder of the common stock of Wniftkerapeutics Corporation hereby names, constiutd appoints Martine A.
Rothblatt and Paul A. Mahon, and each of them, fulhpowers of substitution to act as true andfldvattorneys and proxies for the
undersigned, and in the place and stead of thersigaed to attend the 2007 Annual Meeting of treckgtolders of United Therapeutics
Corporation to be held on Tuesday, June 26, 2a(.08 a.m. Eastern Time, and at any adjournmearetf, and to vote all the shares of
Common Stock held of record in the name of the tsigeed on May 1, 2007, with all the powers thateihdersigned would possess if the
undersigned were personally present.

THIS PROXY IS BEING SOLICITED

ON BEHALF OF THE BOARD
OF DIRECTORS

PLEASE DATE, SIGN AND MAIL THIS PROXY PROMPTLY
IN THE ENCLOSED REPLY ENVELOPE

(Continued and to be SIGNED on the reverse side)




1. Election of Class Il Directors FOR all nominees listed, WITHHOLD Nominees: Class Il:
except as marked tothe AUTHORITY to  Christopher Causey R.

Instructions: To withhold authority to vote for any contrary vote for all Paul Gray

individual nominee, strike a line through the nomiree’s nominees listed

name. o o THE BOARD OF
DIRECTORS
UNANIMOUSLY
RECOMMENDS A

VOTE FOR EACH OF
THE NOMINEES
NAMED ABOVE .

Should the undersigned be present and elect toatdtee Annual Meeting or at any adjournment thieagal after notification to United
Therapeutics at the Annual Meeting of the stockbéidgddecision to terminate this proxy, then the powf said attorneys and proxies shall be
deemed terminated and of no further force and effec

2. The transaction of such other business as napepy come before the meeting and any and alluadjoents thereof.

IF NO SPECIFIC DIRECTION IS GIVEN AS TO ANY OF THE ABOVE ITEMS, THIS PROXY WILL BE VOTED FOREACH OF
THE NOMINEES NAMED IN PROPOSAL 1. IF ANY OTHER BUS INESS IS PRESENTED AT SUCH MEETING, THIS PROXY
WILL BE VOTED BY THE PROXIES IN THEIR JUDGEMENT. A T PRESENT TIME, THE BOARD OF DIRECTORS KNOWS
OF NO OTHER BUSINESS TO BE PRESENTED AT THE ANNUAL MEETING. THIS PROXY ALSO CONFERS
DISCRETIONARY AUTHORITY ON THE PROXIES TO VOTE WITH RESPECT TO THE ELECTION OF ANY PERSON AS
DIRECTOR WHERE THE NOMINEES ARE UNABLE TO SERVE OR FOR GOOD CAUSE WILL NOT SERVE AND MATTERS
INCIDENT TO THE CONDUCT OF THE ANNUAL MEETING.

The undersigned acknowledges receipt from Uniteerdgeutics prior to the execution of this proxyhef Notice of Annual Meeting of
stockholders, a Proxy Statement and the 2006 AriRepbrt to stockholders.

DATED STOCKHOLDER (print name

STOCKHOLDER (sign name

IO doO do notplan to attend the meeting. (Please cheek on

NOTE: Please sign exactly as the names(s) appear oprthig card. When signing as attorney, executor,iaginator, trustee or
guardian, please give your full title. If shares held jointly, each holder should sign. If stockleo is a corporation, the
signature should be that of an authorized offisdre should indicate his or her titl




